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Benjamin Schneider is Professor Emeritus of Psychology at the University of Maryland. From 1982 to 2003 (also 1971-1979) Ben was Head of the Industrial and Organizational (I/O) Psychology Program at Maryland. He has also taught at Yale University, Michigan State University< Dartmouth and the University of Aix-Marseiile and did a Fulbright at Bar-Ilan University in Israel. From 2003-2016 he was at Valtera and then CEB as lead on the Talent Management Lab’s Engagement Project. Ben holds the Ph.D. in Psychology (University of Maryland) and the M.B.A. (Baruch School, CUNY). Ben’s academic accomplishments include more than 150 professional journal articles and book chapters, thirteen books and appointment to the editorial review boards of seven major professional journals. Ben is a Fellow of numerous major professional societies where he has also won scholarly contributions awards and has numerous “best paper” awards for his publications. Ben has also consulted widely throughout his career.

Recent Consulting 
· PDRI for a project on conceptualizing and studying adaptability, resilience and agility across companies
· The Wharton School (University of Pennsylvania) and the Marshall School (USC) for projects on faculty engagement
· Eli Lilly for projects on service and innovation climate
· INGAA project on safety culture 
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